Touch Africa International Nursing/medical Internship Project;

(Webpage version)

Touch Africa international is proud to launch an international nursing internship program.

Touch Africa international works in partnership with the ministry of culture, gender and social services. We are concerned about rural development issues and we believe it goes hand in hand with better health. See www.helptouchafrica.com for our organizational profile.

Background to the program.

There has been a consistent persistent shortage of professional nurses in Kenya. 

· This has been brought by the continued exodus of nurses to foreign countries in search of greener pasture (better pay).

· There is also a shortage of recognized institution that give the nursing credential; this makes the few available institutions out of reach for aspiring nurses and also expensive making them more unreachable.

· Most of the nurses who study abroad in foreign countries end up working in those respective countries.

· Nursing as a course in it self takes a long time and is also very tasking and this discourages some of the potential students who are looking for a shorter course to pursue.

The government of Kenya has come up with programmes that improve the terms of service of already practicing nurses but this has not eliminated the problem. The population is growing and the ratio of persons per nurse/doctor is growing.

Statistics reveal that;

· Population 17.3 Million female, 16.3 Million; male total 33.6 Million

· No of doctors; 5,016(6,698 persons per doctor)

· No of dentist 841(39,992 persons per dentist)

· No of pharmacists 2570

· Infant mortality rate ;(per 1000) 77 for children under the age of 5.

          


                115 for all children in general.

The statistics clearly depict the health situation, the congestion of patients and the shortage of medical staff in our health institutions. 

This leads to congestion in the facilities, which leads to

· Overworking of the nurses.

· Patients not being attended to.

· Rise in the infant and general mortality rate.

Touch Africa is mostly concerned about rural community health institutions because;

· They serve the most needy members of the community; 

· Most Inhabitants of rural areas live below the poverty line; this makes it impossible for this group of people to find better services in private institutions.

· Touch Africa is concerned about rural community development and we believe that development go hand in hand with better health.

· Rural areas in general are marginalized and lack the necessary infrastructure for development.

The initiative 

Touch Africa has been developing a mutually beneficial internship programme for 

· International nursing colleges and universities.

· Nursing students.

· International medical institutions.

· Local and international medical students.

· International professional nurses.

· Local and international professional doctors.

· Community health institutions.

· NGO Non-Governmental Institutions providing medical services.

In this venture we are willing to invite institutions to send practicing nurses to our medical institutions to conduct a professional internship while addressing the issue of shortage of nurses; the students should be accompanied by a lecturer from their college who will work as their supervisor or the students will work conjunction with a local lecturer from a recognized nursing institution;

The interns will follow a small curriculum that we have already developed for at least 3 months.

We have developed partnerships with recognized health institutions notably Malindi district general hospital  (see annex one below) which has served as the venue for our pilot project.

Another institution is the st Luke’s hospital in Kaloleni coast province Kilifi district. (See annex 2 below)

There are many types of nurses (see annex 3 below)

During the internship periods, TOUCH AFRICA will billet interns with selected families near the institution, place or organization where the intern is working. We select families with a good social trend/record and train them on living with other people from other cultures.

This is a major policy for Touch Africa, through which our interns are able to have first hand experience on basic living cultures of standard African families. 

Benefits to the interns.

1. Learn more about tropical diseases in Africa eg malaria.

2. Learn more about infectious diseases.

3. See hands on the effects of HIV/AIDS.

4. Learn more about the medical systems and procedures here in Kenya.

5. Apply for academic medical credits in the school back home.

6. Learn about the culture of the local people.

7. Visit many other places while in Kenya e.g. historical sites.

8. Make a vivid comparison of Kenya and home country.

9. Help in alleviating the shortage of medical staff thus contributing towards reducing the mortality rates.

10. Open up doors for many other interns all over the world to participate by being part of the pilot project.

11. Make long lasting friendships with the local people.

ANNEX 1 PROFILE OF MALINDI DISTRICT HOSPITAL

Malindi town is approximately 120 kilometers north of Mombasa and 600 kilometers from Nairobi city. It is the district headquarters of Malindi district.

Since the elevation of Malindi to a district, the hospital received district status and thus the facility had to be expanded.

· New wards were built raising the bed capacity from 80 t0 250 beds.

· A maternity shelter was built to cater for pregnant women.

· A paedriatic ward 

· A HIV/AIDS fully equipped wing with voluntary counseling and testing services.

· A theatre 

· A maternal child healthcare department.

All this expansion was made possible with the help of 

· Danish development agency (DANIDA)

· United states agency for international development (USAID)

All this expansion was done but the number of staff addition was very minimal; thus there is a very big staff shortage at the center. It’s the only referral government hospital in a radius of 70 kilometers. The nearest such institutions are in Kilifi 70 kilometers south and Garisa 300 kilometers north. This makes the hospital have a lot of patients that the staffs are not able to cope with; thus the administration is welcoming any type of medical volunteer, intern and professionals to come and help out with the situation.

ANNEX 2 PROFILE OF ST LUKES HOSPITAL

St Lukes mission hospital is the only referral government hospital within a radius of 50 kilometers .it has a bed capacity of 100. Interns will help out with the nursing, pharmacy and outpatient departments. 

There is a small nursing school within the hospital. Interns will meet young village girls who have come to be trained as nurses and will interact and share their experiences with them. The hospital in a small town called Kaloleni; Kaloleni is 450 kilometers from the capital city Nairobi. Its in the coastal province of Kenya. Its 40 kilometers from Mombasa the second largest city in Kenya. It’s mainly inhabited by the giriama tribe one of the major tribes in the mijikenda clan. People are very friendly and you will enjoy a lot.

Missionaries ran this hospital until the early 90’s when it was handed to the government. It is presently sponsored by USAID and the BUSH Hospital Foundation who have began a nursing school in the hospital. 

The hospital has HIV/AIDS department /clinic for issuing voluntary counseling and testing; the clinic is also used to monitor the progress of HIV/AIDS patients under medication.

It receives a lot of patients that the local staff cannot cope with.

The hospital is burdened by the shortage of manpower to deliver its services. Touch Africa has also introduced general volunteer placements at the hospital where we are welcoming both local and international volunteer irrespective of race, religion and gender.

Volunteer will be involved in

· Receiving and registering patients.

· Updating medical records.

· Hospital outreach programmes such as immunizations.

· Going round the wards with nurses to visit patients.

· Office and computer work at the administration block.

· Any other activity/programme available during the volunteer placement.

· Weighing of children and registering new births.

Volunteers will be staying with a local host family in order to experience the culture of the local people at Kaloleni. Most notably is the Dyeka family, which is fun and interactive. They keep cows and volunteers sometime help in milking and attending to the cows.

ANNEX 3 TYPES OF NURSES.

There are many types of nurses and all are welcomed to come and participate in this project;
· Nurse-midwives deliver babies and help women to stay healthy and avoid complications during and after pregnancy.

· Perinatal (also known as neonatal or obstetric) nurses monitor and care for women before, while, and after they deliver their babies.

· Pediatric (children's) nurses care for children and adolescents: monitoring their growth and development, treating and trying to prevent their illnesses, helping them with asthma and other chronic problems, and working with them to overcome any disabilities they might have.

· School nurses help kids in away-from-home schools. They make sure children are immunized, give eye and ear tests to make sure that any problems with those faculties are detected and corrected, treat injuries and illnesses that occur at school, teach and counsel kids about their health, and sometimes provide daily assistance to "mainstreamed" children with severe medical challenges.

· College nurses assist older young people and adults at colleges and universities. They too treat illnesses and injuries, but they typically do more counseling and education to try to prevent psychological problems, alcohol and drug abuse, unintended pregnancy, sexually transmitted disease, and other health concerns that occur more often at college campuses.

· Nutritionists make sure that patients get food and drink that will best meet their various health needs.

· Peri operative (operating room) nurses assist before, during, and after surgery. Among peri operative nurses, RN first assistants provide direct nursing care to the patient being operated on; scrub nurses pass supplies and instruments to and from surgeons inside the sterile area surrounding the patient ("scalpel...forceps...retractor..."); and circulating nurses handle the nursing tasks outside the sterile area.

· Nurse anesthetists help prepare patients for surgery, give them anesthesia during surgery or childbirth, and assist them through recovery.

· Critical care (emergency room or acute/intensive care) nurses are called on to watch over patients with the most critical health needs: either acute situations requiring an emergency room visit or chronic situations requiring intensive, cardiac, or highly complex care.

· In seeking to improve the health of their patients and the work environment of their staff, nursing administrators and managers don't only give care, they design it; they not only follow policy, they make it; they don't just make do with the resources they have, they help to allocate the resources.

· Hospice nurses make the process of dying easier for terminal patients and their families. They provide emotional support and whatever physical care is required to minimize patient’s pain and symptoms while maximizing their dignity.

· Public health nurses attempt to keep entire communities as healthy as possible by preventing and containing the spread of disease and the incidence of environment related health problems, as well as by educating people how to maintain their wellness. They are employed by community organizations ranging in size from camps and schools to city health departments and HMOs.

· Psychiatric and mental health nurses assess and respond to people's mental health needs, whether it be in a counselor's office, a hospital psych ward, or in an evacuation center during a natural disaster.

· Occupational nurses are concerned with the health and safety of employees in the workplace. In normal situations they try to help workers stay well and productive and prevent the types of ergonomic problems that lead to stress injuries. When accidents occur, they make sure that employees get the medical attention they need and that worker's compensation, if necessary, is dealt with correctly.

· Sports nurses try to keep athletes and sports enthusiasts in optimum physical shape, advising them how to stay well and treating injuries if they occur.

· Military nurses care for soldiers: treating their injuries and illnesses, giving psychological and moral support, and helping them to be as physically prepared as possible to do their duty.

· Forensic nurses treat victims of crimes, particularly sexual assaults, with a view toward not only healing the patient but also solving the crime.

· Nursing researchers/scientists research and evaluate all aspects of the nursing practice, including the effectiveness of nursing tools, methods, and procedures.

COST OF PARTICIPARTION 

It costs 390$ dollars to participate in this internship for the first 2 weeks and thereafter an additional 100 $dollars for every week; this cost applies to both individuals and groups; all interns/volunteers are picked at the airport by our staff;

Below is the cost breakdown.

	Taxi from airport to the hostel
	
	20

	One night stay at the hostel
	
	20

	10 hour bus ticket to Malindi
	
	15

	Food and accommodation per week =100 dollar
	Minimum 2 weeks fees 280$
	280

	Bus ticket back to Nairobi 
	
	15

	One day stay at hostel in Nairobi 
	
	20

	Taxi to the airport 
	
	20

	
	
	

	Total Minimum cost for two weeks
	
	390$


If you want to participate in this project please contact; 

Touch Africa international internship manager.

P.o Box 21428-00505

Nairobi Kenya.

Ngummo, Magiwa estate 

House number 33 

Phone +254 723 441764 

Email touchafrica1@gmail.com 

Web   www.helptouchafrica.com 

Local interns and professional contact us directly at our offices by booking an appointment with us; you can do that by phone or email.

